FDDI/ADV/3/2024
23/03/2024

Current Openings
Fefaae R uve Taediie Sfteale (THREIETATE) ATiorS Ue SRR HATd, AT 93HTY & qearae ™ § UF TR Aged

T EHEATH gl AT TATIAT & A1 F TR SIS (AT T&T FieA H Agea ol HHT (77 W21 8, Felaaw, 9a: [eH THas
ST STAA AT STATRT o &= § THea T a7 A1 SRl HEdT T3 H2 21 8l The S [as (Mueied 9al g Aqear
TF T9ET ATLA T ARG F Arerad AR FedT &/ Footwear Design & Development Institute (FDDI) is an "Institution

of National Importance" under the aegis of Ministry of Commerce & Industry, Government of India. Since its

inception FDDI is playing an important role in imparting education conducting research and facilitating the Indian

Industries by bridging the gap in the areas of Footwear Fashion, Retail and Leather Accessory & lifestyle products.

FDDI invites applications from experiencec professionals for the post as mentioned below:

1. Deputy
General
Manager.

M3

Gen -
50
OBC -
53
SC/ST
-55

Laboratory Posts

Essential Qualification

B.E/B.Tech/Graduation
in Science

and;

MBA/PGDM (atleast 2
years) in Marketing,
with a minimum of 55%
marks from a
recognized
University/Institute

Essential Work Experience :

« Total relevant experience of atleast 15 years in
sales / sales operations

e Strong understanding of laboratory testing
services, testing protocols etc.

e Strong understanding of market competitions,
knowledge of buying houses and their sourcing
clients, networking and developing leads

« Business analysis & business forecasting abilities
for laboratory services

e Strong interpersonal & relationship-building and
client-management skills

« Excellent verbal & written communication skills
and good presentation skills

« Strong leadership skills

 Budgeting Skills

» Knowledge of MS Word, Excel and PowerPoint

Desirable Work Experience :

Experience in sales of Lab testing services sales for
product like Footwear/Leather/Textile/Toys/PPE
etc is desirable.

Deliverable expected:

e Prepare business plan, improving customer base
and driving revenue growth

« [dentify new market opportunities including
inspection services

« Design and implement the sales & Marketing
Strategy

Minimum
Monthly
CTI -
92,000/-




Technologist

Technologist

LB2

LB2

Gen -
40
OBC -
43
SC/ST
-45

Gen -
40
OBC -
43
SC/ST
-45

Essential Qualification

B.E/B.Tech in
Engineering (any field)
or Post Graduate
Degree in any Science
subject, with a
minimum of 55%
marks from a
recognized
University/Institute

Desirable
Qualification :
M.E./M. Tech

Essential Qualification

B.E/B.Tech in any field
or Post Graduate
Degree (in Chemistry or
in Polymer science),
with a minimum of 55%
marks from a
recognized
University/Institute

Desirable
Qualification :
Masters degree in
Chemical Engineering /
Polymer Science

Essential Work Experience :

« Total relevant experience of at least 10 years

 Out of total experience, atleast 04 years of
experience of working in ISO 17025 certified
Laboratories for testing of products like
footwear/leather/textile/plastic/rubber/automobile
parts/Personal Protective Equipment (PPE).
 Experience of modern laboratories testing
practices, Lab Management systems (LMS) and lab
operations.

*Working knowledge of relevant industry standards,
footwear/leather market, quality, test methods (viz:
SATRA / DIN /ISO / BIS / ASTM / AATCC / EN) and
testing protocols

« Experience in regular upkeep and basic
maintenance of the lab machines.

« Excellent Communication Skills both verbal and
written

* Knowledge of MS Word and Excel

Desirable Work Experience :
 Experience of setting up of laboratory

Essential Work Experience :

« Total relevant experience of at least 10 years

« Out of total experience, atleast 04 years of
experience of working in ISO 17025 certified
Laboratories for testing of products like
footwear/leather/textile/plastic/rubber/automobile
parts/Personal Protective Equipment (PPE).

« Experience of modern laboratories testing
practices, Lab Management systems (LMS) and lab
operations

¢ In-depth knowledge of regulatory chemical
compliances of various countries and buyers, REACH
compliance, SVHC etc, relevant industry standards,
footwear/leather market, quality, test methods (viz:
SATRA / DIN /ISO / BIS / ASTM / AATCC / EN) and
testing protocols

e Hands-on experience in handling various testing
equipment/laboratory instruments/sophisticated
analytical machines like GCMS, HPLC, GCECD, UV-
VIS, etc and a strong understanding of analytical
methods

 Experience in regular upkeep and basic
maintenance of the lab machines.

« Excellent Communication Skills both verbal and
written

* Knowledge of MS Word and Excel

Desirable Work Experience :
 Experience of setting up of laboratory

Minimum
Monthly
CTI-
44,000

Minimum
Monthly
CTI -
44,000/-




4. Jr. LB1 2 Gen - |Essential Qualification | Essential Work Experience : Minimum
Technologist. 30 |: « Total relevant experience of at least 03 years (in Monthly
OBC - |Diploma in field of case of diploma/graduation degree) or 02 years (in CTI
33 |Engineering or case of B.tech/B.E/PG degree) in an ISO certified 31,000/-
SC/ST |Graduate Degree in Lab in products like
- 35 |Science (with footwear/leather/textile/plastic/rubber/automobile
Chemistry as one parts/Personal Protective Equipment (PPE)
subject), with a ¢ In-depth knowledge of regulatory chemical
minimum of 55% compliances of various countries and buyers, REACH
marks from a compliance, SVHC etc, relevant industry standards,
recognized footwear/leather market, quality, test methods (viz:
University/Institute SATRA / DIN /1SO / BIS / ASTM / AATCC / EN) and
testing protocols
Desirable * Hands-on experience in handling various testing
Qualification : equipment/laboratory instruments/sophisticated
B.E/B.Tech in any field |analytical machines like GCMS, HPLC, GCECD, UV-
or Post Graduate VIS, etc and a strong understanding of analytical
Degree (in Chemistry) |methods
with a minimum of 55% | Ability to work in a team
marks from a « Excellent Communication Skills both verbal and
recognized written
University/Institute * Knowledge of MS Word and Excel
5. Lab S2 1 Gen - |Essential Qualification |Essential Work Experience : Minimum
Attendant 30 |: - Monthly
OBC - [12th pass CTI-
33 Desirable Work Experience : 20,000
SC/ST - Upto 01 year experience of working as MTS / Peon
-35 or of a similar nature job

General Conditions :

1.

2.

AT ATLA T AT ST ¥ qhd g1/0nly Indian Nationals need apply.

I T T ST ToTeh STgarel o ST (05 AW STqaer) TX gN| TG o [aeeh 9% The T [el1s il A9qHdT < A<k
=TI % YT I ERCE) FT FETAT ST TaT g1 /All above posts will be on long term contract basis (05 years

contract). The contract would be extendable based on the requirement of FDDI and performance of the
individual, at the discretion of Management.

THSIETATE TR e fa, afe e 21, % forg smeras & qerasiT o % fory STardt 981 STl SHeH SIATal, The e 13
o T 1 (=TT # (e O o1l o ST I 6 2 6 (o707 FaT /AT o [olT IFHIGATL 1 AT T 7 AT
T AT AT IR &, AT ST IFHIEATL o T HIS(@ AT ta s TIar/Aqed o, ST 261y I IFHEaTe g7 s ad
T % ¥q< | e /fA=T g7 7har g1/ FDDI will not be liable to compensate the applicant for the consequential
damages, if any. Besides, FDDI also reserves the right to call or not to call the candidate for selection / interview
for the level of post commensurate with the eligibility conditions stipulated in the recruitment advertisement
vis-a-vis the actual qualification / experience possessed by the candidate, which could be therefore higher /
lower to the level of the post applied for by the candidate.

AT TR 2 TRt 7 = | Tt oft =1 foeiar/arera feefterdt/a=me 1 - feeiiad & forg uweiEtens e 78t

2T /FDDI will not be responsible for any postal delay/wrong delivery/non-delivery of communication at any
stage of the recruitment process.

Sfeataa =aw Fvaar fRET Jrear aTa A te=me s /H4emT | g1 ATgul /Minimum qualifications mentioned
shall be from a recognized University /Institution.

FAA AR Al ATALTRATA o6 AT gl & FHle IFHTGATT ATATERTT & ToTT FATT ST HT FHETE Al RIT| THSIS 137
fa9T IS FTCOT TATT FMAET FT FEATHE FLA T ATTITFRAT % ST UL T&T it F&AT il g /== a7 forfaa
TLTEAT /TTEATRTL o ToTT FATT ST ATl SFHTGATI 20l HEAT 0l HITHT el o (o0 (A T2TSaTsl o AT i TET T SATHT
W’d’ T@dT g1/Mere conformity to the job requirements will not entitle a candidate to be called for interview.
FDDI reserves the right to reject the application without assigning any reason and to increase / decrease the




